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Broomhill Infant School fully recognises its responsibilities for child 

protection. 

 

Our policy applies to all staff, governors and volunteers working in the 

school. 

There are five main elements to our policy: 

 

● Ensuring we practice safe recruitment in checking the suitability of 

staff and volunteers to work with children. 

● Raising awareness of child protection issues and equipping children 

with the skills needed to keep them safe. 

● Developing and then implementing procedures for identifying and 

reporting cases, or suspected cases, of abuse. 

● Supporting pupils who have been abused in accordance with his/her 

agreed child protection plan. 

● Establishing a safe environment in which children can learn and 

develop. 

 

We recognise that because of the day to day contact with children, school 

staff are well placed to observe the outward signs of abuse. The school will 

therefore: 

 

● Establish and maintain an environment where children feel secure, are 

encouraged to talk, and are listened to. 

● Ensure children know that there are adults in the school who they can 

approach if they are worried. 

● Include opportunities in the PSHE and RSE curriculum for children to 

develop the skills they need to recognise and stay safe from abuse. 

 

We will follow the procedures set out by the Local Safeguarding Children 

Board and take account of guidance issued by the DCFS to: 

 

● Ensure we have a designated senior person for child protection who 

has received appropriate training and support for this role. 

● Ensure we have a nominated governor responsible for child protection. 



● Ensure every member of staff, volunteer and governor knows the 

name of the Designated Safeguarding Lead (DSL) and Deputy DSL 

responsible for child protection and their role. 

● Ensure all staff and volunteers understand their responsibilities in 

being alert to the signs of abuse and responsibility for referring any 

concerns to the designated teacher responsible for child protection. 

● Ensure that parents have an understanding of the responsibility 

placed on the school and staff for child protection by setting out its 

obligations in the school prospectus. 

● Notify social services if there is an unexplained absence of more than 

two days of a pupil who is on the child protection register. 

● Develop effective links with relevant agencies and co-operate as 

required with their enquiries regarding child protection matters including 

attendance at case conferences. 

● Keep written records of concerns about children, even where there is 

no need to refer the matter immediately. 

● Ensure all records are kept securely on CPOMS. 

● Develop and then follow procedures where an allegation is made 

against a member of staff or volunteer. Ultimately, report to the LADO. 

● Ensure safe recruitment practices are always followed. 

 

We recognise that children who are abused or witness violence may find it 

difficult to develop a sense of self-worth. They may also feel a sense of 

helplessness, humiliation and some sense of blame. The school may be the 

only stable, secure and predictable element in the lives of children at risk. 

When at school their behaviour may be challenging and defiant or they may 

be withdrawn. The school will endeavour to support the pupil through: 

 

● The content of the curriculum. 

● The school ethos which promotes a positive, supportive and secure 

environment and gives pupils a sense of being valued. 

● The school behaviour and anti-bullying policy which is aimed at 

supporting vulnerable pupils in the school. The school will ensure that the 

pupil knows that some behaviour is unacceptable but they are valued and 

not to be blamed for any abuse which has occurred. 



● Liaison with other agencies that support the pupil such as social 

services, Child and Adult Mental Health Service, Education Welfare 

Service and Educational Psychology Service, Early help and MAST. 

● Ensuring that, where a pupil on the child protection register leaves, 

their information is transferred to the new school immediately and that 

the child’s social worker is informed. 

 

Procedure in the event of a report or suspicion of abuse: 

 

Please read the details of procedures in the “Safeguarding Induction 

pack”. 

 

Jane Barnes is the Designated Safeguarding Lead 

Jo Jones is the Deputy Designated Safeguarding Lead 

Esme Lawy is the nominated governor for Child Protection 

 
https://www.safeguardingsheffieldchildren.org.uk/welcome/Schools-

other-education-settings/Schools-Education-Settings-Policies-

Procedures.html 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://www.safeguardingsheffieldchildren.org.uk/welcome/Schools-other-education-settings/Schools-Education-Settings-Policies-Procedures.html
https://www.safeguardingsheffieldchildren.org.uk/welcome/Schools-other-education-settings/Schools-Education-Settings-Policies-Procedures.html
https://www.safeguardingsheffieldchildren.org.uk/welcome/Schools-other-education-settings/Schools-Education-Settings-Policies-Procedures.html


Coronavirus Addendum:  

 

From April 20 all settings were required to have a safeguarding policy 

addendum which includes:  • Responding to pupil concerns, attending or not   

• How the DSL/D support staff & pupils to stay safe  

• Recording pupil welfare, health & wellbeing   

• Concern if staff/volunteer pose a risk to children   

• Updated advice from e.g. SCSP, LADO, referring to Children’s Social 

Care & referral thresholds  

• Liaising with social workers re vulnerable pupils   

• Supporting pupils & staff working remotely online   

Pupils, parents, staff & volunteers should be kept aware of this addendum 

& it should be available with your safeguarding policy e.g. on your website.  

Key points:  

• Coronavirus policy must not weaken approach • Act immediately - 

interests of child comes first  

• DSL/D always available onsite, phone, media etc.   

• Unsuitable people must not enter children’s workforce and/or gain 

access to children  

• Children should be protected online  

• Risk assessment health & safety is safeguarding   

 

DSL/D role:  

• Regularly update the Coronavirus Addendum  

• Manage access to safeguarding information   

• Liaise with other DSL/Ds, social workers, agencies  

• Advise staff & volunteers & support ALL pupils  

• Speak directly to children to identify concerns Settings should:  

• Follow local authority attendance advice, keep emergency contacts 

updated, notify local authority where a child with a social worker does not 

attend   

• Ensure all multi-agency work & support for vulnerable children & their 

family continues   

Training & staff induction from Sept 20:  

• If completed Whole-School/Basic Safeguarding Children in Education 

Training in last 3 years, need part 1 of Keeping Children Safe in Education 

(KCSIE), DfE  20 & your ‘Coronavirus Addendum’   



• Staff/volunteers who are new, temporary, untrained, out of date, 

from outside Sheffield ALSO need DSL/D safeguarding induction 

(Safeguarding Children Induction Pack, Sept 20AA) and e-learning: 

Safeguarding in Education  

• DSL/D’s will be notified when virtual safeguarding training is available 

from SCSP  

• DSL/Ds keep up to date with safeguarding developments, briefings, 

emails from LA, visiting the  

Safeguarding Sheffield Children website  

Ofsted:  

Covid-19-safe visits to settings in Autumn term for constructive 

discussions with setting leaders: • Barriers to opening fully  

• Expected pupil routines and behaviour  

• Safeguarding arrangements  

• Remote learning, curriculum, training programmes  

• Meeting needs & safe learning environment  

Urgent inspections about serious concerns continue.  

Online safety, remote learning & communications:  

• Safe IT & contingency planning  

• Follow staff behaviour policy, acceptable use of IT, staff & pupil 

relationships & communication  

• Parent & Head Teacher consent for home-based working  

• Refer concerns to The Hub on 2734855 or police  

• Use online learning tools & systems that follow privacy & data 

protection requirements  

• Safe online learning environment, confidentiality & reporting routes 

for pupil concerns   

• Parents & carers aware of what children are asked to do, site access, 

who interacting with,  use of reputable organisations/individuals online  

• Staff using own devices must withhold number & not use personal 

email addresses etc  

Safer recruitment, volunteers, moving staff:  

• Setting decides if recruitment needed, how best to do it, follows 

safer recruitment processes  

• Staff in regulated activity with DBS check don’t need new check if 

they temporarily move settings   



• Childcare workers temporarily in a school setting should be risk-

assessed as a volunteer   

• New setting can seek assurance from current employer to assess if 

staff require new checks  

• Returning staff do not need new checks unless setting has concerns   

• Follow DBS COVID-19 guidance & support, July 20 & all other safer 

recruitment guidance  

Latest guidance:   

• Safeguarding  and  remote  education  during coronavirus 

(COVID-19), DfE 21.5.20  

• Guidance for full opening: schools, DfE 17.9.20  

• Keeping Children Safe in Education, DfE Sept 20  

• Appropriate Filtering & Monitoring, UK Safer Internet Centre  

• Enabling home-based working for staff and pupils, SCC March 20  

• Coronavirus or Covid-19, Safeguarding Sheffield  

Children website   

 

 


